Persons with Disabilities Subcommittee:

Members:
Steve Wooderson, Nancy Berggren, Preston Daniels, Miguel Moreno, Barb
McClannahan (sme)

Consensus of the subcommittee’s charge as it relates to Executive Order #4 was
obtained: Each agency will work with IVRS and lowa Department for the Blind to
increase the number of persons with disabilities employed in the state workforce.

Reviewed current activities and efforts addressing this issue:

s 2007 Affirmative Action Report (number of persons with disabilities may be
under-reported due to fear and/or unwillingness to self-disclose). There are also
individuals in the workforce who may have acquired a new disability --- does the
state have a way to capture that new information for the AA report? This is
important because we need to be concerned about refaining qualified state
employees with disabilities within the workforce.

+ DAS-HRE and IVRS certification process of qualified applicants with disabilities
has generated data from 2006 to present that shows an increase in the number
of interviews from IVRS referrals, but no increase in hires.

* Resources and expertise available within state government to support
recruitment and retention efforts, however not all hiring authorities are aware of
these resources.

Internships and customized training.
Some on-line resources are available on the DAS-HRE website to supervisors
and hiring teams (these resources may need to be reviewed and updated).

« Trainings on the ADA and EEO/AA for Supervisors and Managers through
Performance and Development Solutions (PDS) are available.

Discussion of the underutilization of the reSourges and job applicants within this
targeted group may be due to a lack of awareness by directors, supervisors and hiring
teams. /s there a need for a marketing campaign?

Activities that could drive development of a marketing campaign:
1) Get accurate baseline data with a new survey. What information would be
important to gather?
a. How many current state employees self-disclose a disability?
b. lIs it important fo identify severity of disability as it relates to need for
accommodation?

2) Develop a matrix of state resources to identify what already exist to support the
executive order and to identify gaps in the system — this could involve focus
groups with hiring authorities and/or a self-assessment of a disability-friendly
work environment.



Next Steps:'

« Nancy will check on the state capacity to disseminate an on-line survey to gather

baseline data.
Steve will draft survey questions for review by the committee.

Steve and Nancy will draft a matrix that will identify a process to help identify

state resources and gaps.

« Barb will share a copy of the “Disability Friendly Self-Assessment” that is being

developed by EDRN.
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